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Paul F. Neal 

Room E-308 
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BLACK FEDERAL OFFICIAL MEETS CHALLENGE 
OF PROMOTING EQUAL EMPLOYMENT OPPORTUNITY 


WASHINGTON -- "I like and anticipate challenges, and whatever I do must be one." 

So says W. Antoinette Ford, deputy director of the U.S. Department of Labor's 
Office of Federal Contract Compliance Programs (OFCCP). 

Her recent challenge has been in promoting equal employemnt opportunity for 
women, minorities, veterans and handicapped persons under an executive order that 
prohibits discrimination and requires affirmative action by federal contractors. 

In her present position, she assists in directing OFCCP's administration of 
laws requiring more than 250,000 firms with federal contracts to provide equal 
employment opportunity. 

"Our primary thrust is to make certain that any company with 50 employees and 
a $50,000 contract, or in the area of construction a $10,000 contract, makes every 


effort to hire women and minorities," she says. 


"We require goals and timetables for the advancement of qualified women and 


minorities within a company." 

Noting that OFCCP regulations require contractors to have affirmative action 
plans, Ford says, "this means that contractors should go out and look, make an 
effort, and take an active stance in identifying qualified women and minorities to fill 
positions they might have. 

"We focus on those industries where there are job opportunities," Ford says. 

She adds that this causes an industry to evaluate its situat?un involving 
qualified women and minorities. 

"We encourage employees who feel they are being discriminated to use the 
internal grievance procedure in the company," says Ford. 

She believes, however, that employees who are covered by Executive Order 11246 
should know about OFCCP and the regulations it enforces, so that, if necessary, a 


(More) 
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complaint can be filed. 

Ford maintains it is important that women who feel justified in raising a 
complaint "stick to it and not give up", because in many ways they are cutting a 
swath for other women. 

To be successful in the working world, says Ford, women need to develop a 
sense of self-confidence and seek career opportunities instead of waiting for them 
to be offered. 

"Many times we are not, as women, groomed for responsibilites outside the 
home," she says. 


But knowing your abilities and being confident that you can meet the challenges 


a job has to offer are important, Ford points out. 


Ford says she expects OFCCP "to maintain and increase a very strong, active 
and agressive posture" in the future in making certain that discrimination is 
reduced where it affects minorities, women and others. 

"We do the best we can and try to improve on that," says the Labor Department 


official. 





Week of November 22, 1976 


URBAN LEAGUE'S APPRENTICESHIP 
OUTREACH PROGRAM RENEWED 


WASHINGTON -- An apprenticeship and journeyman outreach program operated by the 
National Urban League, which has placed more than 16,500 trainees since 1967, has 


been renewed by the U.S. Department of Labor. 


In making the announcement, Secretary of Labor W. J. Usery Jr. said 3,547 


disadvantaged minority youth and semiskilled construction workers will be prepared 
for building and construction trade jobs under the $5,711,753 contract renewal. 

Funded under Title III of the Comprehensive Employment and Training Act, 
the contract continues for another year a program conducted by the League since 
1967. More than 16,500 trainees have been placed through the League's affiliate 
chapters in 31 cities. The Labor Department has furnished a total of $25.6 million 
for the program. 

Under the renewed contract, League chapters are expected to place about 3,157 
youths in apprenticeship programs after 10 weeks of intensive tutoring. The classes 
are keyed to apprenticeship examination announcements in specific construction 
trades. 

Many of the tutors are craftworkers from various trades. The League will help 
another 390 workers upgrade their skills to qualify as journeymen in their trades. 

Five new cities will be added to the 15 currently conducting projects for the 
recruitment and placement of women in apprenticeship--Jacksonville and Tampa, Fla.; 
Minneapolis, Minn.; Phoenix, Ariz., and Racine, Wisc. (The attached list names the 
15 cities.) 

Begun in 1974, this pilot program is a cooperative effort by labor, management 
and the minority community. Participants are recruited through local state employ- 
ment service offices, construction-industry management and labor groups and 


community action agencies. 
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Thus far, 1,391 women have been placed through the program. 


The National Urban League's apprenticeship outreach office if located at 500 
E. 62nd St., New York, N.Y., 10021. Cecil I. Smith is project manager, telephone: 
212-644-6500. 

A- listing by city of apprentice and journeyman-training placement goals and 
funds apportioned under the NUL contract follows: 


(More ) 
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Gal 
Subcontractor Field Office Proposed Funding Apprentice/Journeymen 


Akron, Ohio * $107,001 65 - 
Albany, Georgia 87,092 72 - 


Atlanta, Georgia * 157,276 110 45 
Baltimore, Maryland * 143,063 115 ~ 
Chicago, Illinois * 463,335 370 ~ 
Colorado Springs, Col. * 251,789 195 45 
: Pueblo, Colo. 
Denver, Colo. 
Columbia, S. Carolina * 276, 394 168 
Augusta, Ga. 
Charleston, S.C. 
Greenville, S.C. 
Columbus, Ohio 102,627 
Dayton, Ohio 107,354 
Flint, Michigan * 376,673 
Battle Creek, Mich. 
Grand Rapids, Mich. 
Lansing, Mich. 
Muskegon Heights, Mich. 
Hartford, Conn. 84,129 
Jackson, Miss. 97,076 
Port Gibson, Miss. 
Jacksonville, Fla. ** 103,775 
Kansas City, Mo. * 200,901 
Kansas City, Kan. 
Los Angeles, Calif. * 202, 764 
Pasadena, Calif. 
Louisville, Ky. 90,011 
Miami, Fla. 129, 395 
Minneapolis, Minn. ** 131,697 
Peoria, Ill. * 112,244 
Phoenix, Ariz. ** 184,745 
Flagstaff, Ariz. 
Portland, Oregon * 173,372 
Racine, Wisc. ** 89,195 
Richmond, Va. 89,569 
St. Louis, Mo. * 169,101 
St. Paul, Minn. * 183,632 
Springfield, Ill. 114,216 
Tacoma, Wash. * 144,983 
Tallahasse, Fla. 60,024 
Tampa, Fla. ** 103,327 
Tucson, Ariz. 73,199 
Tulsa, Okla. * 102,879 


* Program has a women's component 


** lias 4 new women's component this year 








Week of November 22, 1976 


SITES FOR HEARINGS ON PROPOSED EEO REGULATIONS 
FOR FEDERAL CONTRACTORS ANNOUNCED 


WASHINGTON -- The U.S: Labor Department has announced exact locations for 
public hearings for persons wishing to comment on proposed federal contractor equal 
employment opportunity regulations. 

Public hearings begin on Dec. 6 in New York and Atlanta and on Dec. 13 in 
Chicago and Los Angeles at the following locations: 

--U.S. Department of Labor Regional Office, Room 3560, 1515 Broadway, New 

N.Y., 10036 

--U.S. Courthouse, Room 220, 56 Forsythe St., N.W., Atlanta, Ga. 30303 

--Everett McKinley Dirksen Federal Building, Courtroom 1903, 219 S. Dearborn St., 
Chicago, I11., 60604 

--Board of Public Works Hearing Room, Room 350, Los Angeles City Hall, 200 
N. Spring St., Los Angeles, Calif., 90012. 

All hearings begin at 8:30 a.m., local time. 

The proposed revised regulations are designed to simplify enforcement procedures 
and strengthen compliance with federal contractor affirmative action requirements for 
hiring and promoting minorities and women under Executive Order 11246, as amended. 


### 








1,400 TO GET JOB TRAINING 
IN 12 APPALACHIAN STATES 


WASHINGTON -- About 1,400 unemployed and underemployed persons will be provided 
job training in 12 Appalachian states and the District of Columbia through the efforts 
of the AFL-CIO Appalachian Council, Secretary of Labor W. J. Usery Jr. announced. 

Under a $1,430,000, one-year contract renewal with the Labor Department's 
Employment and Training Administration (ETA), the council will promote job develop- 
ment and training opportunities with employers in the region who have collective 


bargaining agreements with AFL-CIO locals. The program is funded under the Comprehen- 


sive Employment and Training Act (CETA), Title III. It runs through Nov. 15, 1977. 


The program will be conducted through local union affiliates with employers in 
Alabama, Georgia, Kentucky, Maryland, Mississippi, North Carolina, Ohio, Pennsylvania, 
South Carolina, Tennessee, Virginia, West Virginia, and the District of Columbia. 

The number of training opportunities in each community is not specified, but 
is left to the discretion of the council's local affiliates to develop the positions 
with employers. 

About 868 jobless persons will be placed in on-the-job training, 160 others 
will be placed in pre-job classroom courses of up to eight weeks and receive a basic 
allowance. About 372 underemployed persons will undergo four to 26 weeks of skill 
conversion training, both on the job and in the classroom. Average cost per 
trainee is $1,000. 

Since 1967, the council has trained and placed 22,500 individuals under a series 
of Labor Department contracts totaling more than $10 million. 

The AFL-CIO Appalachian Council offices are at 1018 Kanawha Blvd., Suite 901, 
Charleston, W. V., 24301. Executive director is Richard Wilkes, telephone 304-342-4138. 


### 
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FLORIDA HEARING TO DETERMINE VALUE 
OF FACILITIES PROVIDED FARMWORKERS 


WASHINGTON -- The U.S. Labor Department will hold a hearing to determine the 
"reasonable cost" or "fair value" of meals, other items and facilities furnished 
farmworkers by a number of employers in Florida. 

The hearings, which follow an investigation, will be held under Section 3(m) of 
the Fair Labor Standards Act, which specifies that wages include the reasonable cost 
or fair value of facilities furnished by the employer. 

Items include meals, cigarettes, soft drinks, coffee and wine. Employers are: 
A Duda & Sons, Inc.; Harold Beaver, Rosa Lee Hall and Lionel Beaver of Napies, Fla., 
and Samuel Norwood of Ruskin, Fla. 


The hearings will be held before an administrative law judge starting 


10 a.m. Dec. 7 in the Collier County Courthouse, Route 41, East Naples, Fla. 


Persons wishing to be heard must file a notice of intention to appear or submit 
written comments no later than Dec. 2 to: Hugh B. Campbell, assistant regional 
administrator, Wage and Hour Division, U.S. Department of Labor, Room 305, 

1371 Peachtree St. NE, Atlanta, Ga. 30309. 


### 





Week of November 22, 1976 


MAJORITY OF PRIVATE PENSION PLANS 
HAVE FEW PARTICIPANTS, FINDINGS SHOW 


WASHINGTON -- More than two thirds of the nation's 473,272 private pension plans 
have 10 or less participants, according to initial statistical information about 
private pension and welfare plans released by William J. Chadwick, administrator, 
Pension and Welfare Benefit Programs, Department of Labor. 

"The finding, based on 1975 filings under the Employee Retirement Income 
Security Act (ERISA), confirms our view expressed at the time of the law's enactment 
in 1974 that the vast majority of pension plans have few participants," Chadwick 
said. 


He pointed out that while the majority of plans have relatively few participants 


it is the major plans which provide coverage for nine out of 10 persons participating 


in pension programs. 

"The finding in our view substantiates the many steps we have taken since 
ERISA's enactment to ease reporting and disclosure burdens for small plans, including 
simpler, shorter and fewer report forms and an exemption from annual independent 
financial audits for those plans with fewer than 100 participants, Chadwick said. 

"These actions were estimated to have avoided as much as $1-billion a year 
in potentially new administrative costs for small plans." 

The statistics were taken from 551,535 short-form plan descriptions (first 
two pages of original EBS-1 form) filed over the summer of 1975 with the Labor 
Department, Chadwick said. 

Of the plans tabulated, 86 percent were pension plans and 14 percent were welfare 
plans. The survey does not cover about one-million fully insured welfare plans which 
were exempt from filing due to their small size (less than 100 participants). 

Chadwick said information tabulated about pension and welfare plans includes 
their size, industry category, geographic location, type of plan, whether it was 


a single or multi-employer plan, whether it was covered by a collective baraaining 
agreement, method of asset accumulation and disbursement, and type of participants. 


### 
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UNION WAGE RATES FOR BUILDING TRADES WORKERS 
ADVANCE 0.5 PERCENT IN THIRD QUARTER OF 1976 


WASHINGTON -- Average union wage rates for building trades workers in cities 


of 100,000 inhabitants or more increased 0.5 percent in the third quarter of 1976, the 


U.S. Labor Department's Bureau of Labor Statistics reported. 

The third-quarter gain, which raised the Bureau's wage rate index for union 
building trades workers to 201.8 (July 1967=100), was below the 1.2 percent recorded 
for the same period last year and was the smallest third quarter advance in the past 
10 years. 

About one-seventh of the union members in the cities surveyed were in bargaining 
units reporting rate changes in the third quarter of 1976, a smaller proportion 
than typical. In the second quarter of 1976, three-fourths of the workers were in 
bargaining units reporting rate changes. 

Over the 12 months ended Oct. 1, 1976, the increase was 6.1 percent--lower 
than the 8.3 percent rise for the previous year ended in October. Excluding 1973 
and early 1974, when wage controls were in effect, the October 1975-1976 rise was the 


lowest annual wage-rate increase for any quarter since mid-1968. 


For workers in bargaining units with wage-rate. adjustments actually going 
into effect in the third quarter of 1976, wage increases averaged 3.5 percent, compared 


with an average adjustment of 5.3 percent in the third quarter of 1975. 


Union wage rates in the building trades averaged $9.52 on Oct. 1, 1976. The 
addition of employer payments for health, welfare, pension, or vacation plans raised 
the average rate to $11.46, an increase of 0.7 percent in the third quarter of 1976 
and 7.4 percent over the year. In the third quarter of 1975, the corresponding 


figures were 1.3 and 9.6 percent. 
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The proportion of employer contributions to employee benefit funds has more 
than doubled since the Bureau first developed such data in 1965. At that time, such 


contributions equaled 7 percent of the wage-and-benefit fund package, compared with 


17 percent on Oct. 1, 1976. 


Wage-rate increases during the third quarter of 1976 were reported by slightly 
less than one-fifth of 718 bargaining units surveyed during the past year in 105 
cities, compared with about one-fourth receiving increases one year earlier. Two- 
fifths of these units had wage gains of 15 to 35 cents an hour, and another one-third 
received between 40 and 60 cents in the quarter ended Oct. 1, 1976. Approximately 
one-seventh of the increases were for more than 60 cents. 

Approximately three-fifths of the July-October 1976 increases in the 105 cities 
resulted from newly-negotiated contracts. Just under two-fifths of the units with 
increases during the quarter also had one or more rate advances during the 2 preceding 
quarters. Thus the practice in construction of multi-step increases within a 12-month 
span, which was common prior to the wage control period for construction (March 29, 1971, 


to April 30, 1974), is still evident. 
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AREA EMPLOYMENT TRENDS FOR OCTOBER 


WASHINGTON -- Two major labor areas were added in October to the "substantial" 
(6 percent or more) unemployment list and one was removed, bringing to 116 the 
number of areas in that category, the U.S. Department of Labor reported. 

The two areas added were in Virginia--Newport News-Hampton, which had unemploy- 
ment-rates of 5.7 and 6.2 for July and August, respectively, and Norfolk-Virginia 
Beach-Portsmouth with unemployment rates of 5.9 and 6.1 percent for July and August, 
respectively. 

Nashville-Davidson, Tenn., which was placed on the "substantial" list in 
April 1975, was removed. 

There were 115 areas listed in September. 

This is the first time since September 1975 an increase has occurred in the 
number of areas on the list when the number peaked at 135 (out of a possible 150), 
and there has been a downward trend since. In October 1975, the total was 134. 

In the Newport News-Portsmouth area, the recent increase in unemployment was 
largely due to significant payroll reductions in the nondurable goods sector, 
together with smaller employment decreases in trade, finance-insurance-real estate, 
service, and government. 

In the Norfolk-Virginia Beach-Portsmouth area, the rise in joblessness resulted 
from job losses in transportation equipment and food products in the manufacturing 
sector, and declines in transportation-communications-utilities and government in 
nonmanufacturing. 

In the Nashville-Davidson area, the improvement in economic conditions was due 
mainly to sizeable job increases in both durable and nondurable goods manufacturing 
industries. 


(More ) 
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The October ratings are based on state employment security agencies’ preliminary 
data on employment and unemployment for mid-August, taking into consideration 


preliminary September data. 


"Substantial" unemployment means the area has a jobless rate of six percent 


or more, discounting seasonal factors, with the rate expected to continue for at 
least two more months. 

Under Defense Manpower Policy No. 4, firms located in areas on the "substantial" 
unemployment list may be eligible for first preference in bidding on certain Federal 
procurement contracts, providing the firms agree to hire 25 percent of the new 
hires each month from among the disadvantaged residents of the area. 


### 
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STATE, METROPOLITAN AREA UNEMPLOYMENT: 
SEPTEMBER 1976 


WASHINGTON -- The September unemployment rate, not seasonally adjusted, was 
lower than or the same as the national unadjusted rate of 7.4 percent in 35 of 48 
reporting states, the U.S. Labor Department's Bureau of Labor Statistics reported. 
However, the rate was higher in September in the remaining 13 states, which 
include such heavily populated states as California, Florida, Michigan, New Jersey 
and New York. 
A distinct geographic pattern is apparent with respect to the severity of unemployment. 
Unemployment is most severe in the industrial states of the Northeast and 
among states bordering the Pacific Ocean and less severe in the smaller states of 
the Midwest and the South. 


In the 130 of the nearly 200 large metropolitan areas for which September data 


were reported, the percent unemployed was lower than the unadjusted national 


unemployment rate. In 77 of these areas, the unemployment rate was 6 percent or less, 
including seven areas each in Texas, Wisconsin and Indiana, five areas in Iowa, and 
four each in North Carolina, West Virginia and Arkansas. 

Of the 10 metropolitan areas that were still reporting unemployment of 10 percent 
or more in September, five were in Florida, two were in Connecticut and two were 
in California. 

Because of data limitations, a consistent time series for each state and 
metropolitan area is not available; therefore, the data are not seas’ nally adjusted. 
In the absence of seasonally adjusted data, it is not possible to determine whether 
the change in the employment situation in any state or area is due to temporary 
seasonal factors or underlying trends. 


These estimates are the product of a federal-state cooperative program in 
which State Employment Security agencies prepare labor force and unemployment estimates 


under concepts, definitions, and technical procedures established by the BLS. 


(More) 
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Lebor force and unemployment by State and selected areas 


iNumbers in thousands) 


Lebor force 
State and eres 


auGe 
1976 
es eeeneeeeaneeeceenneneenenen meee 


ALABAMA 19475.3 1s406.7 
Birmingham 349.3 340.3 
Huntsville 122.4 122.1 
Mobile 163.6 102.9 
Montgomery 103.3 101.9 
Tuscaloosa 50.0 51.7 


ALASKA . 211.6 201.5 
| 
ARIZONA initet €56.0 663,86 


Phoenix . . 497.1 $02.2 
Tucson . 163.3 165.2 


oe 


ARKANSAS . . 356.3 861.7 
Fayetteville — Springdale 60.4 61.2 
Fort Smith! . 73.9 | 73.8 
Little Rock —North Little Rock . 100.2 lev.) 


Pine Bluff 31.7 32.0 





CALIFOF IIA 9950228 9959928 
Anahe »—Santa Ana—Garden Grove —. ‘ 618.6 616.6 
Bakersfield pieseseation 150.0 1467.1 
Fresno : tee : 225.7 255.3 
Los Angeles—Long Beech ; ee ee: 32230.6 3223.6 
Modesto a ae . 110.4 110.2 
Oxnard—Simi Valley—Venture 174.7 175.1 
Riverside—San Bernardino—Ontario 463.9 4660.2 
Sacramento . 364.8 386.5 
Selines —Seaside—Monverey . 104,0 lue;5 
Sen Diego 631.4 026.7 
San Francisco—Oakiand | 19485,7 19476.7 

San Jose | 601.2 | 602.5 

Santa Barbora—Santa Maria— Lompoc 117.7 119.4 

Santa Rosa 162.1 lu3e4 

Stockton . 137.3 } 139.7 

Vallejo—Fairfieid Napa , , 103.5 105.4 





ee 
NNO™NWwWer SC @OOEOOrXee Ee 





~ 





CreVYNowc@voro KF YNN NWOKD 





COLORADO ’ '} 0168.9 lelos.u 
Denver —Boulder : eave i 693.7 693.6 


_ CONNECTICUT : . 1475.8 1960.7 


Bridgeport : . 163.8 162.6 
Hartford . 346.2 346.5 
New Britain 66.6 68.6 
New Haven—West Haven : 197.4 194.9 
Stemtord 106.6 1u6.7 
Weterbury : 107.4 105.5 


DELAWARE : *° ° 252.3 240.68 
Wilmington im ; 226.7 223.0 


DISTRICT OF COLUMBIA 351.0 


349.8 
Washington SMSA' 


49478.3 | 12456.9 


FLORIDA 39297.7 3e3U%e0 
Fort Lauderdale -Holiywood 316.0 315-6 
dacksonvilie 245.7 291.8 

Mam 6607.2 671.9 
Orlando . 256.1 250.8 


Pensarola 100.2 102.9 
Tampa-St Petersburg 514.7 515.7 


West Paim Beach - Boca Raton 17507 178.7 





GEORGIA 
Atlanta 
Augusta | 
Columbus ' 
Macon 
Savannah 


| 2ell17.6 20114.8 
791.7 791.7 
119.2 | llo.4 

67.2 4961 
97.3 96.5 
7926 i T7904 

















See footnotes at end of table 


(More) 
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Labor force and unemployment by State and selected areas—Continued 


Numbers in thousands) - 


| 


Labor force 
State and area 


AUG. 


197° 


HAWAII | 37346 357.3 
Honolulu cI9He) 255.9 


3he.4 3n0,2 


IDAHO 
1? 4 | 2.4 


Bouse City 


ILLINOIS seu¥lee Se 
Vere Vee 
Neds vehe 

392U7.6 idee 
ri ehe tee 
NeAe Vette 


hehe Nehe 


Binomingzon—Norma! 
Champaign- Urbana— Rantoul 
Chicago 

Davenport - Rock Island—Moline! 
Decatur 

Peoria | 
Rockford Neds Nebe 
Springfield tebe tehe 





INDIANA 29345.8 2e37o,u 
Evansville ' lé2.3 l1<2.8 
Fort Wayne 173.0 | 173.5 
Gary—Hammc —East Chicago 27924 | 27o,U 
Indianapolis | 522.6 | Séceb 
Muncie 53.0 $3.2 
South Bend | 129.1 129.7 
Terre Haute | 75.6 15.7 


1OWA | 1943300 | 19324.3 
Cedar Rapids | Too? 70.9 
Des Moines 161.9 1605,7 
Dubuque | 40.6 «U,7° 
Sioux City ' 54.8 54.7 
Waterloo — Cedar Fails | @o0.8 00.9 


KANSAS | 1900567 Levlued 
Topeka b3.2 e364 
Wichita 163.4) | lo7.5 


KENTUCKY 1e43025 1e441,3 
Lexington—Fayette 143.2 | 145.7 
Louisville ' 393.9 | 3A6.1 


LOUISIANA - | Le@d5e5 | 1047005 
Baton Rouge | 177.4 174.4 
Lake Charles 57.4 | 57.9 
Monroe 47.1 47.7 
New Orleans 43001 35.6 
Shreveport 1¢u.7 139.5 








MAINE | 451.0 452.69 
Lewiston— Auburn 33.3 34.0 
Portland | 7425 77.9 


MARYLAND 1s665.1 lebo4.u 
Baltimore 94066 932.0 


MASSACHUSETTS 29601-0 
Boston lesulee 
Brockton 73.7 
Fall River 64.0 
Lawrence Haverhn:|i i 121 e7 
Lowell 100. 
New Bedford 74.5 
Springtield Chicopee Holyoke 252.0 


Worcester 177.3 


2s63625 
1926066 
7329 
ore? 
121.6 
9Ie>D 
74.3 
251.6 
Llowe 


es Mie Ba Be Ba a al 
SUNFBOnOS 
£66644 6 4.5 
SC@MOOVYOnNAY 


MICHIGAN 396606.5 senie.d 
Ann Arbor 11969 lesey 
Battle Creek d0e5 19.6 
Bay City DUe’ 494% 
Detroit | Lew3aeed letol,4 
Fin Cveed 2u>.8 


cowonve 
eeeevee 
werewWwnano 


See fontnotes at + 
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UNEMPLOYMENT - P. 4 


Lebor force end unemployment by Stete and selented srees—Continued 


(Numbers in thousands) 


MICHIGAN—Continusd 


Muskegon 
Sopinow 


MINNESOTA 
Duluth — Superior 
Minneapolis—St. Paul . 


MISSISSIPPI 
Jackson 


MISSOUR! 
Kansas City! 
St. Joseph 
St. Louis 
Springtield 


MONTANA 


Billings 
Great Falls 


NEBRASKA 
Lincoln 
Omens' 


NEVADA ... 
Las Voges 
Reno 


NEW HAMPSHIRE 
Manchester . . . 


NEW JERSEY 
Atlentic City 
Jersey City 


NEW MEXICO 
Albuquerque 


NEW YORK os 
Albeny—Schenectady—Troy . 
Binghamton ' ‘ 

Buffalo . 

Elmirs Saginaw 
Nassau-Sutfolk . 

New York 

Poughkeepsie 
Rochester .. 

Syrecuse . 


Greenshore—Wirston-Geiem—High Point ..........- 6.6. e eee 
Releigh—Durham .. Tupnaaw ee 


NORTH DAKOTA . 


See footnotes at end of table. 





co7.v 
64.5 
122.5 
cule® 
14.9 
96.49 


Lems6ee 
NA. 
vlow? 


9ile® 
icT7e4 


e+u43.3 
mules 
44309 
S9I.4 
O9ec 


Jeuel 
4904 
j4el 


Tilsee 
97,0 
e5ee6 


306.0 
loe.> 
C5eU 


3506] 
o3el 


see4eey 
4a.3 
25026 
2i4ed 
anoles 
¢75648 
193.6 
150.) 
2564 


@57ek 
169.3 


7Te54069 
34464 
12604 
503.5 
40.5 
1s130.9 
3edceo07 
9520 
45061 
eol.7 
l2éb.U 


2507.3 
Tae? 
297.9 
361.6 
242.3 


310.0 


__bbe2 








coT.T 
nel 
Le@el 
cvce,U 
fe,7 
97.3 


Lemen,ii 
N,4, 
YT 360 


94i,7 
lén.U 


ce 4,e 
mul. 
“+26 
LeVUeeT7 
YUeD 


tee 
ewe 


tene 


695.6 
7U_" 


24nel 


3uceS 
lout 
4ee3 


3/764 
0309 


se174.9 
7>,7 
Covet 
2U304 
bos. 
2o%eb 
143.0 
lea,4 
2323 


454.9 
17Ue4 


7e4/9.60 
342.3 
le?.2 
555.6 
41.1 
lele+s.u 
3945304 
94.3 
#2204 
263.7 
lel.o 


2945967 
Toes 
299.0 
379.9 
240.3 


24303 
__ 0502 








©e* 


luvel 

Sleu 
Lee 

64.* 


ce 


2Ue% 
Ce 


Coc 


sles 
det 
lees 


Edeoe 
Le.d 
4e3 


lies 
Cov 


covel 
o,7 
coe 
ld 
T4.U 
242 
lyen 
lvev 
200 


ever 


Lied 


HO4.9 
2>0% 
7.9 
D504 
3ee 
Hae” 
34]ed 
ae? 
3e05 
Geer 
lées 


14764 
wel 
loeu 
2lel 
l)el 


djec 


05 

















ee 
we 
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BLACK NEWS DIGEST - 11/22/76 
UNEMPLOYMENT - P. 5 


Labor force and unemployment by Stete and selected ereas—Continued 


>in thousands) 


OHIO ena Paties > 
Akron sia Vee sod ote eile we senrees 263.3 


Canton P een F 177.4 
Cincinnati! senate scenouiee 603.4 
Cleveland .... ‘ ‘ p.caeeamens pcacamikecs 877.0 
501.4 
34766 
332.7 
230.7 


101646.9 
362.2 
277.4 


10076.1 
111.3 
514.9 
100.8 


PENNSYLVANIA ............ Seecires ee 
Allentown—Bethienem—Easton’ ...... 2... ...0.06.05- p 298.0 
oo eee ee saa > “eu 55.3* 
Ene = cateehtan ain 116.9° 
Harrisburg .. ands - 208.67 
Johnstown... ‘ - 106.5 
Lancaster , ae 163.7* 
Northeast Pennsyivenia . .... piece hae: 270,8° 
Philedeiphie’. 6... Pr : 2009.5 
Pittsburgh pe parte 901.0 
Reading . sedeealal ccs 1e3.0° 
GS ok nicy acca siin cs an oeniusnmaies Gute 49,2° 
York Ries ie Pr Et IE ES 152.a* 


AAA MA 


RHODE ISLAND ceiesaainirinnesi ; #14.5 
Providence—Warwick — Pawtucket ' oe ; , 417.58 





SOUTH CAROLINA iets eeaviida eee eoaeTe 1206.5 
Charieston—North Charleston ROE at ; 131.5 
Columbia .. . Bree ; ; : 144.9 
Greenville—Spertandurg a aieauhade Sake $k a mney ale 232.1 


SOUTH DAKOTA . , Ges pepe tats 315.6 
Sroux Falls < siine mci Dewlnes eb ieseae 51.0 





TENNESSEE... Se ee eee rey ee etary es = 19830,9 
Chattanooge' aie [ eamcaaie 178.8 
Knoxville éseecekasewewael aie 166.2 
Memphis! . . Sioa eee ‘ 345.1 
Nashville—Devidson ‘ aaa omnes 2 : 346.0 


TEXAS Sema ; 59437.1 
Amarillo ; 83.0 
Austin : 194.8 
Beaumont —Port Arthur—Orange . 106.7 
Corpus Christi j 1246.4 
Dallas—Fort Worth 19199.9 
E! Paso ; : 162.3 
Galveston—Texas City : 62e7 
Houston te cneitpeiacniion : + 10114.3 
Lubbock ee aes ; 90.0 
San Antonio : ; ; 364.4 
Weco : Fale 71.2 
Wichita Falis =e 57.4 


UTAH : i , $46.3 
Sait Lake City—Ogden ead ; ; 3601.0 








VERMONT ‘ F 207.3 








See footnotes at end of table 
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UNEMPLOYMENT - P. 6 


Lebor force end unemployment by State and selected areas- Continued 


Numbers in thousands) 
en $$$ $s 


State and area 
Sr PT. | SEPT, 
Lyle 1976 


VIRGINIA COCO. ceenlel lever 
oaiiiindds bass meet de 20] 
Newport News Hampton lseot 153. Yeb 
Norfolk Verqinia Beach - Portsmouth ' 300,7 cvyel lites 
Richmond 297 eb eve. | jlev 
Roanoke lulled lu7,.6 | Sel 


WASHINGTON | IeSodsee leSo0.4 béeces 
Seattle Everett ohre3 Aridel ° & 57. 
Spokane | lew.4 len.e ‘ tel 
Tacoma loee3 134.9 leeu 


WEST VIRGINIA 047.4 651.6 sie®% 
Charleston lus.o lusee ‘ el 
Huntington Ashland Luo, du/7.U Deo 
Parkersburg Marietta! 59.3 Deh j3e4 
Wheeling’ 73.5 41% Jee 


WISCONSIN | eelsles 013563 Yoo 
Appleton Oshkosh l3a.% laleo | Se> 
Green Bay | Koen O3e4 | @eu 
Kenosha ole | ole see 
La Crosse 40.8 | ole? | len 
Madison loo.u | le7.0 Ser 
Milwaukee oeu.s | 044.5 | 3001 
Racine Hoeh ued “det #el 


WYOMING cue.s evue.? Seb 


Includes interstate portion of Ares located in adjacent State(s) NOTE: All data are Provisional They are subject to revision as new benchmark information 
becomes available. Data refer to place of residence 


N.A =not available SOURCE: Cooperating State Employment Security Agencies 
1 revised 








Dear Consumer 


Here Are Your 
Rights to Credit 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


If you’ve ever had trouble obtaining credit be- 
cause you are recently separated or divorced—or 
because of your age, race—or because your income is 
derived from some type of public assistance pro- 


gram, here’s good news. 


Under the Equal Credit Opportunity Act of 1974 
and recent amendments to that law, you have im- 


portant rights. 


Specifically, the Equal Credit Opportunity Act 
says that a creditor (whether a person, a credit un- 
ion, bank or other institution that extends, renews 
or continues credit) cannot: 


@ Refuse to grant a sep- 
arate account to a credit- 
worthy applicant on the bas- 
is of race, color, religion, 
national origin, sex, marital 
status or age. (provided the 
applicant is of the legal age 
to enter into a contract). 


@ Refuse to grant credit 
because all or part of an 
applicant’s income is derived 
from any public assistance 
program. 

@ Ask the marital status 
of the applicant if the appli- 
cant applies for an unsecured 
separate account unless: 
(1) it is community prop- 
erty, (2) secured credit is re- 
quested, or (3) the account 
requested is one that a 
spouse will be permitted to 
use or will be contractually 
liable for. 

@ Ask an 


applicant 
whether he or she is divorced 
or separated. 

@ Require an applicant 
to designate a title, for ex- 
ample, Mr., Mrs., Miss or Ms. 

@ Require an applicant 


to report income derived 
from alimony, child support 
or maintenance payments. 
(A creditor may, however, 
ask and consider such in- 
come in determining the 
creditworthiness of an ap- 
plicant.) 

@ Require an applicant 
to use a spouse’s first or last 
name. 

@ Refuse to consider the 
income of the applicant ‘or 
spouse on the basis of sex 
or marital status. 


@ Request any informa- 
tion concerning the spouse or 
faymer spouse unless the 
spouse will be permitted to 
use the account or signs the 
note, therefore becoming 
contractually liable. 

@ Ask information about 
birth control practices or 
childbearing intentions or 
capability. . 

@ Require reapplication 
for an existing account, ter- 
minate an existing account 
or change the terms of an 
existing account solely on 
the basis of a change in 
name or marital status in 
the absence of evidence of 
inability to repay. 

@ Require the signature 
of a spouse or other person 
on a credit contract unless 
that requirement is imposed 
on all similarly qualified ap- 
plicants for that type of 
credit without regard to sex 
or marital status. 

Other provisions of the 
law cover furnishing of cred- 
it information and preserva- 
tion of records. 

Enforcement of this law 
rests with 9 different agen-- 
cies. For problems with na- 
tional banks, write to the 
Comptroller of the Currency, 
Washington, D. C. 20219. 
For problems with retail, de- 
partment stores, consumer 
finance companies and all 
other creditors and nonbank 
credit card issuers, your in- 
quiries should be addressed 
to the Federal Trade Com- 
mission, Washington, D. C. 
20580. 








Week of November 22, 1976 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





The Equal Pay Act of 1963 protects men and women against pay discrimination 

based on sex, according to the U.S. Department of Labor. 
### 

The Equal Pay Act of 1963 is administered by the U.S. Department of Labor's 
Wage and Hour Division and is enforced by about 1,100 compliance officers located 
in about 350 cities across the United States. 

##Y 

The Equal Pay Act of 1963 prohibits paying different wages, because of sex, 
to men and women doing substantially equal work in the same establishment; it also 
prohibits employers from reducing wages for either sex to comply with the law 
and prohibits labor organizations from causing employers to violate the law. 

### 

Under the Equal Pay Act of 1963, suit for payment of back wages, interest, 
liquidated damages, attorney's fees and court costs may be brought either by the 
Secretary of Labor or by a complainant, according to the U.S. Department of Labor. 

### 

Information about the Equal Pay Act of 1963, which protects men and women from 
pay discrimination based on sex, may be obtained from offices of the Wage and Hour 
Division, listed in most phone directories under: U.S. Government, Department of 
Labor, Employment Standards Administration. 


### 











